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Strength  on  the  Streets 


APR  (actually  1 .94  after  taking  23  additional  discharges).  Superb 
TEAMWORK-outstanding  results. 

As  we  close  out  FY-89  and  move  into  FY-90,  you  will  again 
be  challenged  to  meet  our  Commandant's,  Commanding 
General's  and  District's  recruiting  standards  of  performance.  By 
now  you  should  be  well  into  the  attack  on  FY-90's  mission.  Our 
FY-90  mission  will  be  challenging,  but  it  is  attainable  and  will  be 
made.  Do  not  dwell  on  rumors  about  a "smaller  target  market, 
competition  from  other  services  and  the  business  community,” 
and  the  like.  I have  analyzed  our  QMA  very  closely  and  I'm  con- 
vinced we  have  a most  viable,  recruitable  market.  Whatever  the 
market  is  in  your  respective  areas,  ensure  you  are  recruiting  at 
least  your  fair  share.  Bottom  line-in  FY-90  you  will  have  room  to 
maneuver  and  an  outstanding  opportunity  to  excel!  Attack  NNC 
mission  with  ENTHUSIASMS. 

It  is  important  for  you  to  focus  on  activities  that  produce 
CONTRACTS!  If  your  time  is  not  being  spent  on  prospecting,  using 


Directors 


Comments 


August  was  a great 
recruiting  month  for  our  Dis- 
trict. It  is  readily  apparent  to 
me  that  the  District's  Re- 
cruiting Warriors-those  on 
the  forward  edge  of  the  fight- 
ing hole-put  forth  the  kind  of 
extra  effort  required  for  suc- 
cess on  the  battlefield.  We 
ended  the  month  with  a 2.01 


your  supporting  arms  (Programs),  and  developing  your  pool 
program,  you  may  be  wasting  valuable  time  and  effort.  Qual- 
ity PRODUCTION  is  "king,”  and  mission-shipping-is  the 
result  of  productivity.  Focus  on  your  primary  objective  which 
is  productivity. 

Our  FY-90  Regular  Male  Nonprior  Service  (NPSREGM) 
FM  AM  shipping  mission  increased  by  235  over  last  year's  re- 
quirement. You  have  been  doing  a magnificent  job  with 
contract  placement  and  the  Grad/Senior  split-about  60/40 
percent  respectively.  Despite  such  fine  results,  our  FMAM 
pool  is  not  where  it  should  be!  To  stay  out  of  the  direct  market 
in  FMAM  our  team  must  simply  write  more  grad  contracts  and 
stay  in  the  high  school  market!  What  can  we  do?  Like  our 
predecessors  who  raised  our  Country's  flag  on  Mount 
Suribachi,  those  who  marched  out  of  the  Chosin  Reservior, 
the  Marines  who  toughed  it  out  at  Khe  Sanh,  and  all  of  the 
Marines  who  have  displayed  the  Corps'  "fighting  spirit”  in 
past  battles-we  have  to  tighten  our  belts  and  do  more.  The 
2.0  recruiter  must  become  a 3.0  recruiter;  the  3.0  recruiter 
must  become  a 4.0  recruiter-every  Marine  Warrior  in  our 
District  must  strive  to  do  better.  We  have  everything  it  takes 
to  succeed-our  recruiting  support  assets  are  sufficient  for  the 
task  at  hand.  Another  positive  for  us  is  we'll  have  more 
recruiters  "on  production”  during  October  than  we've  had  for 
the  past  year.  I'm  convinced  that  as  a TEAM  we  can  whip  the 
FMAM  monster  during  the  first  quarter,  FY-90.  I also  know 
that  "Marines  rise  to  the  standards  that  are  set  for  them.” 
Continue  the  attack. 


Colonel,  U.S.  Marine  Corps 


C.  l, 

LILLY,  JR.(/ 
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A curious  shopper,  now  a 

Director 

working  applicant,  is  chal- 
lenged by  RSS  Stone 
Mountain  recruiter  SSgt. 

Deputy  Director 

Lamar  Jones  (left)  and  Sgt. 
Michael  Ogelsby,  RS  Ma- 

PAO 

con  processing  /opera- 
tions chief.  For  related 

Editor 

story  see  page  5.  USMC 
photo  by  Sgt.  Susan  M. 

RS  Jacksonville 

Hand. 

RS  Macon 

RS  Montgomery 

RS  Nashville 

RS  Orlando 

RS  Raleigh 
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An  Acute  Case  of 
Intestinal  Fortitude 


By  Sgt.  Keith  W.  Stoeckle 
MCRD  Parris  Island,  S.C. 

While  the  graduating  company  of  Marine  recruits 
stood  by  Aug.  4,  an  announcer  read  how  well  they  had  fared 
during  their  1 1 weeks  of  difficult  and  demanding  training. 
But  among  them,  there  was  one  who  had  begu  n his  training 
five  months  earlier.  He  had  overcome  even  more  trials  of 
spirit  and  character  and  now  stood  ready  to  graduate  in  the 
dress  blue  uniform  denoting  the  platoon  honorman. 

Lance  CpI.  Gus  J.  Morris  arrived  at  Parris  Island 
March  1 . After  just  a few  days  with  his  3d  Battalion  platoon, 
Morris  failed  the  Initial  Strength  Test  and  was  shipped  to 
the  Physical  Conditioning  Platoon. 

The  first  thing  the  18-year-old,  Hudson,  Fla.,  native 
did  there  was  retake  and  pass  the  strength  test.  Though 
Morris  was  told  he  didn't  belong  at  PCP,  he  had  to  wait  until 
the  following  Monday  to  process  into  another  platoon. 
Morris  took  the  1ST  again,  increased  his  score  and  resumed 
training  with  a 2d  Battalion  platoon. 

A few  weeks  later,  Morris  began  feeling  pain  in  his 
left  shin,  but  said  nothing  for  fear  of  being  dropped.  He 
eventually  was  when  the  increasing  pain  finally  forced  him 
to  sick  call. 

Morris'spain  wasdiagnosedasa  stress  fracture  and 
he  was  sent  to  Medical  Rehabilitation  Platoon  until  either  his 
injuries  healed  or  he  was  medically  discharged. 

The  next  two-and  one-half  months  were  the  tough- 
est for  Morris.  In  high  school  he  stayed  active  playing 
football  and  working  as  a mechanic  in  his  father's  garage. 
Not  being  able  to  stay  active  and  watching  the  two  platoons 


Sgt.  Keith  W.  StoeckJe 

LCplGus  J.  Morris  , a model  Marine. 


he  started  with  only  gave  his  doubts  a stronghold. 

For  weeks  Morrisfought  depression  and  frustration. 
After  33  days  he  was  asked  if  he  was  ready  to  go  home.  "No 
sir,''  Morris  replied,  "backto  training.''  Atthe  52-day  mark 
he  was  asked  again  and  gave  the  same  reply.  The  following 
week  he  listed  as  fit  for  duty  and  joined  Platoon  1059,  B 

(Continued  on  page  4) 


Back  to  Basics 


Our  Poolees...are  the  most  important  people  in  our 
recruiting  program.  There  are  many  ways  a recruiter  can 
makethishappenandbe  rewarded  fora  job  well  done.  Both 
professional  and  personal  gains  and  accomplishments  can 
alter  our  lives  and  give  us  the  satisfaction  of  having  taken 
up  the  challenge  of  recruiting  and  succeeded,or  knowing 
that  we  have  made  a significant  contribution  to  our  Corps 
that  will  have  a long  lasting  impact. 

Since  virtually  all  personnel  that  report  to  Parris 
Island  from  the  Sixth  Marine  Corps  District  have  served 
sometime  in  the  District  pool  program,  it  would  behoove  us 
to  review,  know  and  understand  District  Order  1 1 00.22A 
w/ch#1  of  December  1988  and  its  purpose. 

To  fully  reap  the  rewards  and  satisfaction  from  a job 
well  done,  we  must  know  and  understand  the  full  extent  of 
our  mission  and  what  our  responsibilities  are.  In  conjunc- 
tion with  the  District  pool  management  order,  we  should 
alsoaquaint  ourselves  with  the  Ten  Commandments  of  the 


District  Pool  Management  Program. 
We  should  not  only  understand  these 
Ten  Commandments  but  practice 
them  daily  and  make  them  part  of  our 
desk  top  procedure  when  working 
with  our  poolees.  Only  then  will  we 
receive  the  rewards  of  knowing  we 
have  not  only  selected  the  most  highly 
qualified  and  motivated  personnel  for 
our  pool  program  but  have  also  helped 


train  the  future  leaders  of  our  Corps. 


Editor's  Note:  The  Ten  Com- 
mandments of  the  6th  MCD 
Pool  Management  Program 
can  be  found  on  page  4.  SGTMAJ.  M.J.  HADDOCK 


CORPS  TRIVIA 

Q.  Who  wrote  the  Pledge  of  Allegiance? 
See  page  4 for  the  answer. 
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The  Ten  Commandments 
of  the  Sixth  Marine  Corps  District 
Pool  Management  Program 

I 

Our  Poolees...a  re  the  most  important  people  in  our  recruiting 
program. 

Our  Poolees...are  not  Marines  but  hold  our  future. 

Our  Poolees...are  not  excess  work, they  are  the  purpose  of  it. 

Our  Poolees...do  us  a favor  when  they  call.  We  are  not  doing 
them  a favor  when  we  train  them. 


Our  Pooiees-are  not  just  a name  or  number  for  mission. 

They  are  future  Marines  with  feelings  and 
emotions  like  our  own. 


Our  Poolees...are  not  to  be  taken  for  granted. 

Our  Poolees...are  people  who  are  seeking  a skill  and  a 

challenge.  It  is  our  job  to  help  fill  those  wants. 

Our  Poolees...are  deserving  of  the  most  professional  courtesy 
and  military  knowledge  we  can  give  them. 

Our  Poolees...are  the  future  leaders  of  our  Corps. 

Our  Poolees...are  the  life  blood  of  our  pool  program  and 
the  future  of  the  Marine  Corps. 


Editor's  Note:  These  commandments  were  written  by  SgtMaj.  M.J  Haddock, 
6th  MCD  Sergeant  Major. 

Honorman  Hits  the  Streets 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 

LCpI.  Gus  J.  Morris  learned  a valuable  lesson  during  his  five  month  stay  in 
recruit  training,  at  Parris  Island,  S.C.  and  is  now  passing  the  word  in  Clearwater, 
Fla. 

After  graduating  from  boot  camp,  Morris  applied  and  was  selected  as 
recruiter  assistant  near  his  hometown  of  Hudson,  Fla.  According  to  his 
NCOIC  GySgt.  Hicks,  Morris  dove  right  in  and  hit  the  streets.  Morris  says  that  he 
has  talked  to  about  1 00  possible  applicants. 

"A  lot  of  young  people  have  the  wrong  idea  about  recruit  training  and 
especially  about  drill  instructors.  They  think  drill  instructors  try  to  fail  recruits- 
like in  the  movies.  They  couldn't  be  more  misinformed. 

The  drill  instructors  will  go  out  of  their  way  to  help  recruits,  who  want  to 
be  Marines,  graduate.  The  bottom  line  is  that  you  can  not  give  up  on  yourself  no 
matter  what,”  Morris  says. 

"I  learned  a lotaboutthe  Marine  Corps  and  myself  during  my  stay  at  Parris 
Island  and  I want  to  share  my  knowledge  and  educate  these  misinformed 
individuals.” 

Morris  learned  a long  time  ago  to  be  persistent  and  work  hard  toward 
achieving  goals.  "My  father  once  said,'  Opportunity  is  missed  by  most  people 
because  it  is  dressed  in  overalls  and  looks  like  work.'  If  you  want  something  bad 

enough. ..go  get  it!” 


Intestinal 

Fortitude 

(cont.  from  page  3) 

Company,  1st  Battalion. 

Morris  says  when  he  first  ar- 
rived at  MRP  he  was  ready  to  "cash  it 
in  and  go  home.”  But,  the  drill  intruc- 
tors  there  helped  him  keep  a positive 
attitude.  "When  I was  demotivated  I 
could  talk  to  them  and  they  would  talk 
back,"  said  Morris.  "The  drill  instruc- 
tors there  are  totally  different,  but 
now  I've  seen  their  other  side  and  I 
can  understand  why.” 

As  Morris  regained  his  enthusi- 
asm he  began  doing  more  construc- 
tive training  for  himself.  He  did  as 
much  physical  training  as  his  injuries 
would  allow,  practiced  drill  and 
learned  as  much  testable  knowledge 
he  could  from  manuals,  DIs  and  other 
recruits. 

This  work  put  him  in  good 
standing  with  his  new  platoon  from 
the  onset.  "He  got  here  gung-ho  and 
ready  to  go,”  said  Morris'  senior  drill 
instructor,  SSgt.  Felix  Robles. 

"At  MRP,  he  didn't  lose  his 
motivation  and  learned  what  it  takes 
to  make  it  in  recruit  training,”  Robles 
added.  "When  he  started  taking 
charge  without  being  told,  we  made 
him  fourth  squad  leader  and  later  the 
guide.  He's  the  first  recruit  I've  seen 
graduate  honorman  who  wasn't  with 
his  original  platoon.” 

Morris,  who  came  to  Parris  Is- 
land and  failed  the  1ST  because  he 
could  only  one  pull-up,  graduated 
Aug.  4 as  Pit.  1 059's  honorman  and 
was  also  one  of  the  high  scorers  on 
the  final  Physical  Fitness  Test  with 
287  of  300  points. 


^ CORPS  TRIVIA 

A.  Frances  Bellamy  wrote  the 
Pledge  of  Allegiance.  It  was  first 
published  in  September  1892. 

Continued  from  page  3. 
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RSS  Stone  Mountain  Fitness  Day 


Macon  Recruiters  Educate 
Public  on  Fitness  and  Flealth 


By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 


Marine  dress  blues#camouflage  utilities  and  Charlie 
uniforms  made  shopping  interesting  for  the  customers  at 
the  Stone  Mountain  American  Fare  Warehouse  as  they 
peppered  the  aisles  recently. 

The  RSS  Stone  Mountain  Marines,  along  with  their 
poolees.  District  Headquarters  and  RS  Macon  Ma- 
rines, were  part  of  the  store's  Physical  Fitness  Day. 
Everyone  from  chiropractors  to  cholesterol  and  blood 
pressure  specialists  took  part  in  making  the  public  more 
aware  of  their  health. 

According  to  the  General  Divisional  Manager  of  the 
American  Fare  Stores,  Jerry  Jonap,  "The  Marines'  physi- 
cal fitness  program  fits  right  in!'' 

Parents  and  children  of  all  ages  expressed  their 
curiosity  and  interest  as  they  walked  by  the  Marine  re- 
cruiting display  located  at  the  end  of  the  check  out  aisles. 
On  the  most  popular  attractions  was  a seven-foot  pull-up 
bar. 

Every  young  man  that  passed  by  the  bar  was  chal- 
lenged: "How  many  do  you  think  you  can  do,''  or  "I  bet 
you  can't  do  more  than  I!''  said  the  Marines.  These  were 
irresistible  challenges  that  most  could  not  pass  up  and 
gave  recruiters  a chance  to  enlighten  participants  about 
the  Corps. 


"The  best  Marine  advertisement  there  is. ..a 
Marine  recruiter  on  the  street.  ” 


This  type  of  recruiting  effort  is  executed  about  once 
every  quarter  in  the  Stone  Mountain  area.  "The  best 
Marine  advertisement  there  is...  a Marine  recruiter  on  the 
street,''  RSS  Stone  Mountain  NCOIC,  Master  Sergeant 
Bayne  Tillery  confirmed.  "We  often  need  to  expose  our- 
selves to  the  general  public,  making  them  aware  that 
we're  here  to  provide  young  people  with  a job  or  even  a 
career. 

The  day,  as  most  anticipated,  proved  to  be  success- 
ful as  the  shoppers  forwarded  their  names  and  phone 
numbers.  At  the  conclusion  of  the  day,  the  6th  Marine 
Corps  District  Sergeant  Major,  SgtMaj.  Mitchell  Haddock 
did  his  share  of  "AC-ing.''  "This  exposure  is  certainly 
advantageous  in  our  recruiting  effort,''  SgtMaj.  Haddock 
said. 

"Recruiting  is  notgetting  any  easier,  we  needto  be 
seen  and  heard. ..and  tell  them  the  Marine  Corps  Story.'' 


Sgt.  Susan  M.  Hand 


A shopper,  now  a working  applicant,  tests  his  strength  on  a 
fitness  display. 


Are  you  putting  me  on? 
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RS  Montgomery  poolees 
"fam-fire"various  weap- 
ons during  the  training 
package.  The  short  rifle 
range  course  teaches  the 
same  firing  positions  and 
safety  procedures  taught 
at  recruit  training. 


Sgt.  Leah  Gonzales 


Aiming  to  Ease  Boot  Camp  Fears 


Sgt.  Leah  Gonzales 


Marines  and  poolees  alike  focused  on 

safety  procedures. 


By  Sgt.  Leah  Gonzales 
PANCO,  RS  Montgomery 

As  weeks  dwindle  into  days  for 
many  poolees,  numerous  questions 
may  arise,  and  fears  from  unanswered 
questions  may  take  over. 

Most  of  the  time,  fear  of  the 
unknown  is  unfounded  and  the  poolees 
(recruits)  adjust  to  the  training  at  hand. 
However,  RS  Montgomery  is  doing 
something  to  help  ease  those  fears  and 
answer  questions  before  the  poolees 
step  onto  those  infamous  ''yellow 
footprints." 

For  two  relatively  stress-free 
days,  recruiters  and  command  group 
members  gave  more  than  50  poolees 
from  the  Birmingham,  Gadston  and 
Roebuck  areas  a brief  course  in  rifle 
range  procedures  and  safety,  and  vari- 
ous Essential  Subjects  Test  classes. 
The  training  package  also  included  a 
motivational  run,  a colors  ceremony 
demonstration  and  a class  on  close 
combat. 

Highlighting  the  itinerary  was 
the  actual  hands-on  experience  with 
the  M 1 6A2  service  rifle,  the  22  caliber 
and  Ml  rifles  and  the  9mm  pistol. 

''We  try  to  run  the  range  just  like 
Parris  Island,”  said  Sgt.  Timothy  Den- 


nis, RS  Montgomery  pool  coordina- 
tor. "We  demonstrate  and  instruct 
the  same  firing  positions  and  safety 
procedures." 

The  program,  sponsored  by  the 
Director,  Civilian  Marksmanship  and 
the  Central  Alabama  Gun  Club,  has 
had  as  many  as  126  participants  at 
one  time  since  its  inception  in  July 
1988. 

In  addition,  members  of  the 
Panama  City  Marine  Corps  League 
offered  their  assistance,  volunteering 
some  of  their  personal  weapons  and 
expertise. 

Although  the  program  is  still 
young  and  there  aren't  statistics  to 
prove  success  rates,  RS  Montgomery 
Sergeant  Major  Ronald  M.  Roland 
says  that  this  exercise  is  rewarding. 

"The  two  days  of  familiariza- 
tion rids  the  initial  fear  of  holding  and 
firing  weapons,"  said  SgtMaj.  Ro- 
land. "And  it's  here,  in  a relaxed  envi- 
ronment, that's  not  available  at  recruit 
training." 


•USO! 
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U nderstanding  Honor 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 


It  can  be  said  that  David  Johnson  has  many 
faces  and  will  soon  add  one  more  to  his  persona. 

His  recruiter,  SSgt.  Morgan  Dellinger,  from  PCS 
Sanford,  Fla.,  says,  "Johnson  is  an  over-achiever  and  is  the 
best  poolee  he's  ever  seen." 

His  friends  respect  and  admire  him  because  he 
gets  whathe  wants.  Rightnowhe  wants  to  be  the  best.  Not 
only  does  he  have  his  sights  on  being  a Marine  but  also  an 
honor  man. 

Johnson  has  established  himself  early  as  he  has 
helped  his  recruiter  to  enlist  1 3 motivated  want-to-be- 
Marines.  "Johnson  gets  what  he  wants  and  will  stop  at 
nothing  to  attain  his  goals,”  says  Dellinger. 

Johnson's  father,  who  has  been  confined  to  a 
wheelchairmost  of  Johnson's  1 9 years,  has  been  a driving 
force  behind  his  son's  success. 

"He  has  taught  me  to  work  hard  and  to  make  up 
my  mind  and  stick  with  it.  One  of  his  favorite  sayings  is  'get 
it  yourself,  cause  no  one  will  get  for  you'." 

Johnson  explains,  "I've  always  had  many  inter- 
ests . I was  never  the  type  to  sit  around  the  house  and  watch 
TV." 

One  of  Johnson's  interests  has  been  in  Indian 
tribal  customs.  Reading  about  the  subject,  he  became 
absorbed  and  loved  what  he  learned.  He  found  out  where 
the  nearest  tribe  lived,  the  Indians  of  the  Kooitnebuoy  Tribe. 

Being  well  liked  and  well-versed  on  Indian  cus- 
toms and  culture,  Johnson  was  asked  to  join  the  tribe. 

"I  had  to  learn  beadwork,  and  various  dances 
and  their  meanings.  Then,  if  they  still  wanted  me,  I had  to 
go  through  their  initiation."  Johnson  says. 

Johnson  found  himself  deep  in  the  swamplands 
of  Florida.  Tree  limbs  hanging  like  tired  ghosts  surrounded 
his  camp  site.  His  face  was  painted  and  he  wore  the  tradi- 
tional loincloth  and  ceremonial  beads  around  his  neck.  His 
headdress,  lacked  the  feather  he  would  have  to  work  for. 

"The  initiation  was  tough. ..mentally,  that  is. 
The  medicineman  would  send  me  for  firewood.  Simple,  I 
thought,  but  I had  to  paddle  across  a large  swamp  to  get  it. 

I couldn't  just  pick  it  up  from  our  site.  He  sent  for  wood 
about  six  times." 

Another  initiation  custom  was  to  take  me 
deeper  in  the  woods  and  leave  me  alone  for  long  periods  of 
time  to  reflect  on  the  day's  teachings.  Then  I had  to  find  my 
way  back  in  the  dark." 

After  completing  other  preliminaries,  Johnson 
was  asked  to  join  and  carry  on  the  customs  of  the  tribe.  He 
agreed,  earning  his  feather.  Johnson  meets  with  his  tribe 
occasionally  to  travel  to  schools  and  performs  Indian 
dances  and  speaks  on  tribal  customs. 

Learning  to  survive  in  the  woods  was  easy  for 


SSgt.  Rudy  Hernandez 


Future  Marine,  David  Johnson,  has  learned  the  true  mean- 
ings of  custom  and  honor. 

Johnson,  since  he  is  one  the  youngest  Eagle  Scouts  in 
Central  Florida.  He  has  more  than  50  merit  badges  with  the 
Boy  Scouts.  He  achieved  his  Eagle  Scout  Badge  in  three 
years. 

Aside  from  running  around  in  the  woods,  he 
stands  out  regularly  in  other  areas.  Johnson  is  a first  class 
swimmer,  having  placed  seventh  in  the  regionals.  In  high 
school,  he  was  on  the  honor  roll  twice  during  his  senior 
year,  which  Johnson  admits  was  a challenge.  "I  virtually 
had  to  study  everywhere  I went:  at  work,  during  rest 
periods  at  the  pool  and  track  field-all  the  time." 

But  for  now,  Johnson  is  dedicating  every  wak- 
ing second  in  helping  his  recruiter  and  going  over  the  things 
that  will  make  him  shine  in  recruit  training. .."the  real 
initiation. ..the  true  test  of  discipline,"  he  says. 

Johnson,  has  accomplished  all  his  goals  so  far 
he  admits,  but  there  is  just  one  more  thing  he  wants...  to  be 
the  best.  "I  want  to  be  a United  States  Marine." 


September  1989 
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RSS  Murphreeshoro  Family  Day 


RS  Nashville  Poo  lees  Prepare  for 


By  Sgt.  J.C.  Saris,  Jr. 
PAIMCO,  RS  Nashville 


Poolee  preparation  was  RS 
Nashville's  most  recent  mission  as 
RSSMurphreesboro  held  a Family  Day. 
Hosted  by  the  Nashville  Reserve  unit, 
more  than  20  poolees  and  their  fami- 
lies caught  a birds-eye  view  of  Marine 
Corps  aircraft,  weapons  and  field  gear. 

With  the  breezy  landing  of  a 
Cobra  Attack  gunship,  the  day  opened 
as  pilots  briefed  poolees  and  reservists 
on  the  aircraft.  Based  out  of  the  Naval 


Air  Station,  Atlanta,  the  Cobra  squad- 
ron also  invited  families  to  take  a closer 
look  at  the  bird  and  explained  its  mis- 
sion. 

Next  on  the  Family  Day  agenda, 
was  a camouflage  class  given  by  LCpI. 
Thomas  Dobrucky,  an  031 1 reservist. 
"These  poolees  are  enjoyable  to  work 
with,  they're  so  anxious  to  learn  about 
the  Corps,"  Dobrucky  said. 

Keeping  poolees  motivated  was 
the  first  goal  of  RSS  Murphreesboro's 
two-prong  attack.  The  second  was  to 
ensure  they're  well  prepared  prior  to 
shipping,  according  to  SSgt.  J.L. 
Kuhns,  the  substation's  NCOIC. 


"Keeping  these  poolees  anx- 
ious and  motivated  keeps  me  moti- 
vated," Kuhns  said.  "They  don't  want 
to  be  told  boot  camp  is  going  to  be 
easy.  They  want  to  be  prepared." 


" They  don't  want  to  be  told 
boot  camp  is  going  to  be  easy. 
They  want  to  be  prepared.  " 


The  preparation  classes  contin- 
ued throughout  the  rest  of  the  day  to 
include  viewing  various  weapons, 
night  vision  equipment  and  taste-test- 
ing the  Meal,  Ready  to  Eat. 


Family  members  also  met  Warriors  for  the  first  time. 
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Parris  Island 


While  most  preferred  to  "save 
room"  for  the  afternoon's  picnic, 
some  admitted  that  their  first  MRE 
tasted  better  than  anticipated. 

Closing  with  a formation,  the 
now  better-prepared  poolees  marched 
without  their  families.  They  had  yet  an- 
other mission.  This  time  they  were  the 
ones  giving  as  they  volunteered  to 
donate  blood  for  those  in  need  at  the 
Red  Cross  Station. 


Photos  by 
Sgt.  J C Saris , dr 


A motivated  RSS 
Murphreesboro 
poolee  dons  cam- 
mie  paint  for  his  first 
time. 


A future  Marine  is  introduced  to  a future  entree,  the  Meal,  Ready  to  Eat. 
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Corps-  Wide 


HISPANIC  HERITAGE  MESSAGE 


THE  PERIOD  OF  15  SEPTEM- 
BER TO  15  OCTOBER  1989  HAS 
BEEN  DESIGNATED  AS  "NATIONAL 
HISPANIC  HERITAGE  MONTH 
1989."  THE  THEME  THIS  YEAR  IS 
"500  YEARS  OF  HISPANIC 
HERITAGE. ..THE  CONTINUING 
ADVENTURE."  THIS  OBSERVANCE 
IS  SIGNIFICANT  AS  IT  EXPANDED 
HISPANIC  HERITAGE  WEEK  INTO  A 
MONTH  LONG  CELEBRATION. 

HISPANIC  AMERICANS  PLAY 
A VITAL  ROLE  IN  THE  DEFENSE  OF 


OUR  NATION.  THEY  HAVE  SERVED 
AND  WILL  CONTINUE  TO  SERVE 
THE  UNITED  STATES  MARINE 
CORPS  IN  THE  BRAVEST  AND  MOST 
ADMIRABLE  FASHION.  THIRTEEN 
HISPANIC  MARINES  HAVE  RE- 
CEIVED THE  CONGRESSIONAL 
MEDAL  OF  HONOR  )BOXER  REBEL- 
LION -1,  WWII  -1,  KOREA  -5,  VIET- 
NAM -6). 

ALL  COMMANDS  ARE  EN- 
COURAGED TO  ACKNOWLEDGE 
THOSE  ACHIEVEMENTS  AND  CON- 


TRIBUTIONS THAT  HISPANIC  CIVIL- 
IANS AND  MARINES  HAVE  MADE 
EXHIBITS,  PUBLISHING  ITEMS  OF 
INTEREST  IN  COMMAND  BULLE- 
TINS, AND  ALLOWING  PARTICIPA- 
TION BY  PERSONNEL  IN  APPROPRI- 
ATE OBSERVANCES.  PARTICIPA- 
TION OF  CIVILIAN  AND  MILITARY 
PERSONNEL  IN  LOCAL  COMMUNITY 
PROGRAMS  IS  HIGHLY  ENCOUR- 
AGED. 

GENERAL  A. M.  GRAY 


BACK  IN  THE  OLD  CORPS-RSS  Kenne- 
saw,  Ga.  poolee  Laura  Stewart,  former  World  War 
II  veteran  Mary  Wheeler  of  Atlanta,  Ga.  and  CpI. 
Laurie  Gilstrap,  6th  MCD  HQ  catch  a glimpse  of 
Woman  Marine  uniforms  of  1945.  Wheeler,  who 
enlisted  on  June  9,  1 945  will  be  one  of  thousands 
of  WWII  women  veterans  to  be  honored  on  Octo- 
ber 28  at  the  Georgia  World  Congress  Center,  At- 
lanta, Ga.  For  more  information,  call  Sgt.  Kelley 
Hughes  at  (404)  347-7570/7571. 


Sgt.  Kelley  S.  Hughes 


NCOs  Have  New  Option  for  Officer  Commissioning 


CAMP  S.D.  BUTLER-The  Ma- 
rine Corps  has  opened  another  avenue 
for  enlisted  Marines  seeking  a Marine 
Corps  commission. 

Known  as  the  Meritorious 
Commission  Program  (MCP),  it's 
designed  for  commanders  to  nomi- 
nate top-notch  non-commissioned 
officers  to  be  Marine  officers.  Under 
the  program,  commanders  may  nomi- 
nate corporals  and  sergeants,  ages 
2 1 -26,  for  commissioning  as  reserve 
officers  if  the  NCO  has  a two-year  as- 
sociate degree  or  60  semester  hours 
of  credit  applicable  toward  a degree. 

The  program  also  requires  indi- 
viduals to  "have  demonstrated  ex- 
ceptional leadershippotential."  Other 
requirements  include:  a minimum 
score  of  1 20  on  the  Electronics  Com- 


posite of  the  Armed  Services  Voca- 
tional Aptitude  Battery;  a combined 
math  and  verbal  scoreof  1 ,000onthe 
Scholastic  Aptitude  Test  or  other 
score  comparable  college  entrance 
test;  and  a passing  score  on  the  most 
recent  physical  fitness  test. 

HQMC  officials  say  nomina- 
tions will  be  reviewed  on  a case-by- 
case basis  at  HQMC.  Those  selected 
wil  attend  Officers  Candidate  School 
at  Quantico,  Va.,  before  being  com- 
missioned as  a Marine  reserve  second 
lieutenant.  Officials  said  there  is  no 
limit  on  the  number  of  nominations 
from  commanders.  They  do  say, 
however,  that  only  top  Marine  NCOs 
will  be  selected. 

The  new  program  is  another 
step  initiated  by  General  A.M.  Gray, 


Commandant  of  the  Marine  Corps,  to 
reinvigorate  the  enlisted  commission- 
ing programs  in  the  Corps.  IN  ALMAR 
66-89,  General  Gray  said,  "The  qual- 
ity of  our  officer  Corps  has  never  been 
better.  The  same  holds  true  for  our 
enlisted  force.  There  are  a number  of 
enlisted  Marines  who  could  add  to  the 
quality  of  the  officer  Corps  and  pro- 
vide it  with  the  valuable  experience  of 
their  enlisted  service." 

General  Grayadded  that  partici- 
pation in  all  of  the  enlisted  commis- 
sioning programs  is  consistent  with 
his  view  to  "grow  our  own." 


1% 
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A Closer  Look 


Sgt.  Joseph  Sawyer,  Jr. 


A most  recent  idea  generated  from  LCpI.  Pauletta  Jones,  6th  MCD  HQ.  Approved  by  Col.  Lilly,  her  idea  was  to  assist 
in  fund  raising  activities  throughout  the  District  to  help  defray  medical  costs  of  5-year-old  Brad,  who  has  been 
diagnosed  with  Sanfillippo's  Disease.  Brad  is  the  son  of  Sgt.  and  Mrs.  Randy  Fischer,  Third  Recruit  Training  Battalion., 
RTR,  MCRD,  San  Diego.  Since  CHAMPUS  cannot  authorize  treatment  due  to  the  experimental  nature  of  a much  needed 
bone  marrow  transplant,  6th  District  Marines  donated  collectively  more  than  $ 1 ,000. 

Sound  Ideas  Make  Sound  Decisions 


All  too  often  a good  idea  drifts  from  an  energetic 
conception  to  a slow  death.  The  probable  cause... no 
procedure  to  move  the  idea  rapidly  up  to  the  level  of 
possible  action.  Sound  familiar? 

Whether  you're  a new  Pacesetter  or  a seasoned 
recruiter,  you're  encouraged  to  participate  in  the  6th 
Marine  Corps  District  Ideas  Program. 

The  program,  implemented  two  years  ago,  en- 
sures that  seeds  of  innovation  from  all  levels  are  given 
adequate  review  for  the  potential  benefit  of  our  Corps, 
according  to  Colonel  J.C.  Lilly,  Jr. 

"If  an  idea  isn't  expressed,  researched  and  re- 
viewed, it  remains  'just  talk'  and  cannot  benefit  any- 
one," said  Col.  Lilly. 

All  ideas  are  submitted  directly  to  the  Director. 
Upon  review,  the  Director  will  then  advise  if  the  idea  can 
be  implemented,  or  if  not,  why  not. 


Many  good  ideas  have  materialized  within  the  Dis- 
trict, some  have  even  been  approved  by  HQMC.  Pacesetters 
contributing  to  the  program  are:  GySgt.  J.  Radke,  RSS 
Clearwater,  Fla.,  Capt.  T.  Williams,  OSO  Raleigh,  N.C., 
GySgt.  H.  Hishon,  RSS  Ft.  Lauderdale,  Fla.,  Sgt.  V.  Seering, 
RS  Nashville,  Tenn.,  Sgt.  L.  Patterson,  RS  Raleigh,  N.C., 
SSgt.  J.  Colley,  RSS  Rocky  Mount,  N.C.,SSgt.  J.  Woosley, 
RSSBradenton,  Fla.,  Sgt.  R.  Byers,  RSSN. Charleston,  N.C., 
MSgt.  M.  English,  RS  Macon,  Ga.,  GySgt.  G.  Hopkins, 
MEPS  liason,  Tampa,  Fla.,  HM1  W.  McMurray,  OSO 
Raleigh,  N.C.,  GySgt.  M.  Greenwood,  OSO  Raleigh,  N.C., 
SSgt.  J.  Lehman,  6th  MCD  HQ,  and  LCpI.  Pauletta  Jones, 
6th  MCD  HQ. 

Ifyou  havean  idea  toimprove  recruiting  of  our  Corps, 
remember,  the  Director  wants  to  hear  it. 
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chargin'  Your  Battery 


Another  summer  has  ended 
and  our  schools  are  back  in  session. 
We  have  already  enlisted  a large 
number  of  new  seniors  this  summer 
that  were  contacted  as  juniors  last 
year.  Now  it  is  time  to  implement  a full 
high  school/community  college  pro- 
gram for  SY  89/90.  Experienced  re- 
cruiters understand  the  long  term 
benefits  of  a sound  HS/CC  program, 
but  as  a review,  and  to  give  a helping 
hand  to  the  new  recruiters  that  have 
recently  joined  the  recruiting  "Pace- 
setters" following  are  a few  ideas  to 
hit  the  grouind  running: 

KNOW  YOUR  PROGRAM 
GOALS  - establish  rapport  and  gain 
exposure  to  ultimately  enable  you  to 
produce  quality  contracts.  This  can 
be  accomplished  by  making  informal 
visits  just  to  say  hi  or  visits  of  intro- 
duction to  the  faculty  and  staff  letting 
them  know  who  you  are  and  how 
much  you  are  looking  forward  to 
working  with  them.  Doing  this  ini- 
tially, you  will  begin  creating  a long 
lasting  relationship  that  you  will  be 
able  to  continually  build  upon. 

SET  PROGRAM  OBJECTIVES  - 
to  realize  your  ultimate  goal  the 
execution  of  a well  thought  out  plan  to 
accomplish  set  objectives  in  key  ar- 
eas of  your  program  is  paramount. 

a.  1st.  Senior.  Enlist  a senior  in 
each  of  your  schools  as  early  in  the 
school  year  as  possible.  Do  this  by 
targeting  poolees  and  command  re- 
cruiters that  now  attend  or  have  at- 
tended particular  schools.  Require 
them  to  provide  you  with  quality  re- 
ferrals. Follow-up  action  with  juniors 
you  established  rapport  with  last 
year. 

h.  Keymen.  Enlist  a senior  in 


each  of  your  schools  as  early  in  the 
school  year  as  possible  from  last  years 
juniors  you  have  identified  as  being 
influential  in  the  school  ( class  officer, 
athlete,  etc.).  Again  use  your  poolees 
to  assist  you  in  identifying  their  class- 
mates that  have  that  positive  influence 
on  other  students  in  the  school. 

c.  Lists.  Obtain  lists  that  consist 
of  at  least  90%  of  the  male  senior 
names,  addresses,  or  telephone  num- 
bers in  the  school  by  using  the  direct  ap- 
proach first,  and  just  ask  for  it.  Do  not 
be  afraid,  should  the  principal  say  no, 
go  to  the  superintendent  of  schools. 
Get  to  know  the  school  secretary  and 
attendance  counselor.  Take  her  a rose 


or  him  a cigar.  You  will  be  surprised  as 
to  whata  littlekindnessand  recognition 
will  get  you.  Be  resourceful  and  imagi- 
native. 

d.  ASVAB  Testing.  Know  the 
schools  that  you  have  the  responsibility 
of  testing  and  establish  the  DOD  Stu- 
dent Testing  Program  in  them.  This 
must  be  done  prior  to  open  season 
which  begins  around  the  end  of  Novem- 
ber. Lay  the  ground  work  early  with  the 
school  staff  members  who  handle  the 
scheduling  of  the  ASVAB.  Once  open 
season  begins,  jump  in  there  and  get 
the  ASVAB  scheduled. 


Adapting 
to  change  is 
the  secret  to 
survival 


D/NO  T/P 

Self-improvement  creates  self-confidence  and 
increases  the  feeling  that  we  will  be  successful.  Thus 
self-improvement  leads  to  a "POSITIVE  MENTAL  A TTI- 
TUDE"  ( PM  A ),  an  indelible  expectation  of  future  suc- 
cesses. "WHAT  STEPS  CAN  YOU  TAKE  TOWARD 
SELF-IMPRO  VEMENT ?' ' 


e.  NROTC  Talks.  The  first  in  this 
evolution  would  be  to  prepare  a pres- 
entation specifically  designed  for  the 
Principal,  Assistant  Principal,  Guid- 
ance counselors,  and  heads  of  the 
different  departments  especially  the 
English  and  Mathematics  department. 
You  must  get  them  to  see  the  impor- 
tance of  this  program  and  how  both 
the  students  and  school  can  benefit 
from  scholarships  awarded.  Then  give 
a talk  to  both  the  juniors  and  seniors. 

f.  Career  Talks.  Give  talks  on 
the  opportunities  available  and  the 
benefits  available  by  virtue  of  enlisting 
in  the  Marine  Corps,  thus  stimulating 
interest. 

g.  Musicians  Certificate  and 
Distinguished  Athlete  Award  Pro- 
gram. Foster  participation  in  these 
additional  programs  to  increase  your 
contacts  within  the  school.  Make 
contact  with  the  head  coach,  athletic 
director  and  the  band  director  apprais- 
ing them  of  the  criteria  necessary  to  be 
eligible  for  these  awards.  Not  only  will 
this  generate  new  contracts,  it  will 
also  show  the  versatility  of  the  Corps 
as  being  more  than  one  dimensional. 

h.  Senior  Contracts.  Enlist  as 
many  high  school  seniors  and  commu- 
nity college  students  as  possible 
which  is  the  true  measure  of  the  suc- 
cessof yourprogram.  Again yourbest 
source  of  leads  to  accomplish  this  are 
your  pooleesand  command  recruiters. 

CO'S  MILESTONES -know  this 
5 paragraph  order  that  provides 
phaselines  to  accomplish  your  pro- 
gram objectives,  i.e.,  accomplishment 
of  Initial  Visits,  Lists,  NROTC  Talks, 
Career  Talks,  1st  Seniors. 

Once  these  things  are  done,  we 
will  find  ourselves  again  in  total  control 
of  the  situation  and  on  our  way  to  a 
successful  and  productive  school 
year. 
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District  Pacesetters 


RS  Jacksonville 

Sgt.  H.S.  Jones  of  RSS  Albany,  Ga.  was  way  ahead 
of  the  pack  in  August  writing  eight  contracts.  The  23-year- 
old  Atlanta,  Ga.  native  has  been  on  recruiting  duty  eight 
months.  He  attributes  his  performance  to  "hard  work,  long 
hours  and  excellent  guidance  from  fellow  recruiters." 

RS  Orlando 

Setting  the  pace  for  RS  Orlando  was  SSgt.  Edward 
Chavez  of  RSS  Miami,  Fla.  Chavez  wrote  1 0 contracts. 

"I  worked  really  hard  through  the  'Summer  Offen- 
sive' but  I couldn't  have  done  it  without  the  help  of  my 
command  recruiter,''  said  Chavez.  "We  attacked  our  goals 
from  both  sides." 

Chavez  believes  in  teamwork  and  using  supportive 
arms.  "The  moment  you  feel  that  you  can  do  it  all  by 
yourself,  failure  is  imminent,"  said  Chavez. 

Athough  Chavez  has  a few  months  left  on  the  street, 
he  said  that  he  will  continue  doing  what  Marines  do 
best. ..accomplishing  the  mission. 

RS  Montgomery 

Sgt.  Charles  Latimer  of  RSS  Mobile,  Ala.  takes  RS 
Montgomery's  Recruiter  of  the  Month  for  the  seventh  time 
this  fiscal  year  with  1 2 contracts. 

"What  really  helped  this  time  were  some  prospects  I 
had  from  last  month,"  said  Latimerl'The  competitiveness 
within  the  RSS  also  helps. ..we  really  have  some  good 
recruiters  here.” 

RS  Nashville 

Staff  Sergeant  Curtis  Jones  of  RSS  Decatur,  Ala. 
wrote  a whopping  1 3 contracts  this  month  but  only  after 
tallying  up  3700  miles  on  the  "GOV"  car,  to  claim  the 
Recruiter  of  the  Month  award  for  RS  Nashville. 

"I  attribute  my  success  this  month  to  a very  suppor- 
tive family  and  a strong  high  school  program,"  said  Jones. 

"I  don't  push  students  here,  I merely  give  them  the 
information  they  need  to  make  a sound  career  decision," 
said  Jones. 

Jones  said  that  a recruiter  should  never  quit  pros- 
pecting regardless  of  how  many  contracts  he  might  write 
any  given  month. 

RS  Raleigh 

Sgt.  Howard  Kight  of  RSS  Winston-Salem,  N.C.  cap- 
tured the  title  as  Recruiter  of  the  Month  for  RS  Raleigh  for 
the  second  month  in  a row.  He  corralled  six  contracts,  all 
Tier  I's,  five  of  which  were  l-IIIAs.  These  were  enough  to 
edge  out  four  other  Raleigh  recruiters  who  were  trying  to 


8412  Corner 


According  to  Career  Planning  Newsgram  27-89, 
recent  shortfalls  in  the  numbers  of  recruiters  currently  on 
recruiting  duty  has  required  immediate  action  to  rectify  the 
situation. 

Now  would  be  a golden  opportunity  for  current  6th 
Marine  Corps  District  Marines  to  contact  former  tried  and 
proven  Pacesetters,  encouraging  them  to  submit  AA  forms 
to  come  back  home.  Inform  these  former  recruiters  of  the 
6th  MCD  to  contact  their  career  planners  and  refer  to  Career 
Planning  Newsgram  27-89  for  details. 


We  of  the  6th  MCD  Contact  Team  would  like  to 
welcome  our  most  recent  841  2s.  A hearty  congratulations 
and  welcome  aboard  to  the  following  newbees: 


SSgt.  Hutchison 
SSgt.  Gay 
SSgt.  Green 
SSgt.  Valdez 


RS  Montgomery 
RS  Montgomery 
RS  Montgomery 
RS  Orlando 


A Recruiter  Instructor  Course  is  being  held  Septem- 
ber 20-22.  The  course,  like  the  recent  NCOIC  course,  will 
focus  on  LEADERSHIP.  For  more  information,  call  the 
Contact  Team  at  (404)  347-5240/41 . 


"spoil"  Kight's  bid  to  return  as  Raleigh's  top  recruiter. 

Kight  echoed  his  comments  last  month,  "You  need 
teamwork  from  all  the  people  in  the  RSS  to  have  a good 
month." 

"You  also  have  to  be  dedicated  to  working  hard  and 
using  all  assets  at  your  disposal,"  Kight  added.  "But 
mostly,  success  is  consistency.  Good  hard  work  through- 
out the  entire  month." 

RS  Macon 

Staff  Sergeant  Scott  Rothrock  of  RSS  Stone  Moun- 
tain, Ga.  has  claimed  the  title  "Recruiter  of  the  Month"  for 
RS  Macon  by  writing  eight  contracts. 

According  to  Rothrock,  he  really  hasn't  done  any- 
thing different  this  month . "I  have  found  that  as  a recruiter, 
you  just  have  to  keep  plugging  away  using  all  your  re- 
sources," said  Rothrock.  "The  hard  work  that  I put  in  from 
month  to  month,  along  with  a very  supportive  wife,  finally 
paid  off  in  numbers  this  time!" 
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Recruiter  Honor  Roll 


1 3 Contracts 

*SSgt.  C.  Jones,  RSS  Decatur,  Ala. 

1 2 Contracts 

*Sgt.  C.  Latimer,  RSS  Mobile,  Ala. 

10  Contracts 

*SSgt.  E.  Chavez,  RSS  Miami,  Fla. 

9 Contracts 

SSgt.  H.  Williams,  RSS  Columbia, 
S.C. 

8 Contracts 

SSgt.  H.  McElvain,  RSS  Pensacola, 
Fla. 

SSgt.  W.  Ratcliff,  RSS  S.  Memphis, 
Tenn. 

*SSgt.  S.  Rothrock,  RSS  Stone  Moun- 
tain, Ga. 

*Sgt.  H.  Jones,  RSS  Albany,  Ga. 

7 Contracts 

GySgt.  E.  Hughes,  RSS  Fayetteville, 
N.C. 

Sgt.  T.  Brewster,  RSS  Knoxville, 
Tenn. 

Sgt.  R.  Lee,  RSS  Mobile,  Ala. 

Sgt.  B.  Toohey,  RSS  Clearwater,  Fla. 

6 Contracts 

SSgt.  P.  Early,  RSS  Cocoa,  Fla. 

SSgt.  B.  Adams,  RSS  Lakeland,  Fla. 
SSgt.  T.  Gulledge,  RSS  Rocky  Mount, 
N.C. 

SSgt.  R.  Gester,  RSS  Augusta,  Ga. 
SSgt.  C.  Boatright,  RSS  Florence,  S.C. 
SSgt.  J.  Ausborn,  RSS  Gainesville, 
Ga. 

Sgt.  W.  Warren,  RSS  Albany,  Ga. 

Sgt.  B.  Wheeler,  RSS  Savannah,  Ga. 
Sgt.  P.  Facetti,  W.  Palm  Beach,  Fla. 
Sgt.  L.  Espinal,  South  Dade,  Fla. 

Sgt.  L.  Houston,  RSS  Greensboro, 
N.C. 

*Sgt.  H.  Kight,  RSS  Winston-Salem,' 
N.C. 

Sgt.  N.  Crawford,  RSS  Rocky  Mount, 
N.C. 

Sgt.  C.  Ruse,  RSS  Lawrenceville,  Ga. 
Sgt.  D.  MCCoy,  RSS  Atlanta,  Ga. 

Sgt.  R.  Page,  RSS  Columbia,  S.C. 

Sgt.  P.  Maloney,  RSS  Florence,  S.C. 
Sgt.  C.  Williford,  RSS  Gainesville,  Ga. 
Sgt.  P.  Stewart,  RSS  Columbus,  Ga. 


Sgt.  E.  Jackson,  RSS  Gulfport,  Miss. 
5 Contracts 

GySgt.  L.  Mills,  RSS  Macon,  Ga. 
SSgt.  S.  Everitt,  RSS  Burlington,  N.C. 
SSgt.  T.  Chase,  RSS  Fayetteville,  N.C. 
SSgt.  J.  Hunter,  RSS  Savannah,  Ga. 
SSgt.  J.  Landry,  RSS  Daytona  Beach, 
Fla. 

SSgt.  I.  Kelly,  RSS  Savannah,  Ga. 
SSgt.  J.  Riley,  RSS  Chattanooga, 
Tenn. 

SSgt.  S.  Silva,  RSS  N.  Memphis,  Tenn. 
SSgt.  D.  Anderson,  RSS  N.  Memphis, 
Tenn. 

SSgt.  G.  Johnson,  RSS  N.  Memphis, 
Tenn. 

SSgt.  L.  Harris,  RSS  Cocoa,  Fla. 

SSgt.  M.  Dellinger,  RSS  Orlando,  Fla. 
SSgt.  R.  Alexander,  RSSLakeland,  Fla. 
SSgt.  D.  Dodd,  RSS  Panama  City,  Fla. 
Sgt.  J.  Colley,  RSS  Hickory,  N.C. 

Sgt.  J.  Bennett,  Jr.,  RSS  Raleigh,  N.C. 
Sgt.  A.  Elefterion,  RSS  Gainesville, 
Fla. 

Sgt.  W.  Carson,  RSS  Jacksonville,  Fla. 
Sgt.  S.  Villanueva,  RSS  Miami,  Fla. 
Sgt.  H.  Johnson,  RSS  Panama  City, 
Fla, 

Sgt.  T.  Bresnahan,  RSS  Augusta,  Ga. 
Sgt.  T.  Hooker,  RSS  Gainesville,  Ga. 
Sgt.  M.  Pelletier,  RSS  Sumter,  S.C. 
Sgt.  D.  Quirk,  RSS  Columbia,  S.C. 
Sgt.  T.  Register,  RSS  Lawrenceville, 
Ga. 

4 Contracts 

MSgt.  D.  Bunch,  RSS  Murfreesboro, 
Tenn. 

GySgt.  L.  Mulcahy,  RSS  Jacksonville, 
Fla. 

GySgt.  I.  Moon,  RSS  Orlando,  Fla. 
GySgt.  M.  Taylor,  RSS  Miami,  Fla. 
GySgt.  J.  Vandervort,  RSS  Ft.  Myers, 
Fla. 

GySgt.  Middleton,  RSS  Birmingham, 
Ala. 

SSgt.  F.  McMillan,  RSS  Charlotte, 

N.C. 

SSgt.  R.  Secrest,  RSS  Rocky  Mount, 

N.C. 

SSgt.  S.  Cayton,  RSS  Lawrenceville, 

Ga. 

SSgt.  M.  Barton,  RSS  Kennesaw,  Ga. 
SSgt.  J.  Healy,  RSS  Leesburg,  Fla. 


SSgt.  J.  Marquess,  RSS  Tampa,  Fla. 
SSgt.  R.  White,  RSS  Meridian,  Miss. 
SSgt.  F.  Newlin,  RSS  Pensacola,  Fla. 
SSgt.  G.  Crocker,  RSS  Tupelo,  Miss. 
SSgt.  M.  Gibson,  RSS  Chattanooga, 
Tenn. 

Sgt.  T.  Willaims,Jr.,  RSS  Charlotte, 
N.C. 

Sgt.  M.  Cauble,  RSS  Hickory,  N.C. 
Sgt.  J.  Heidenescher,  RSS  Winston- 
Salem,  N.C. 

Sgt.  G.  Purvis,  RSS  Jacksonville 
Beach,  Fla. 

Sgt.  B.  Flowers,  RSS  Tallahassee, 
Tenn. 

Sgt.  J.  Williams,  RSS  Kennesaw,  Ga. 
Sgt.  C.  Harvey,  RSS  N.  Charleston, 
S.C. 

Sgt.  A.  Johnson,  RSS  N.  Charleston, 
S.C. 

Sgt.  R.  Hicks,  RSS  Stone  Mountain, 
Ga. 

Sgt.  R.  Jones,  RSS  Jonesboro,  Ga. 
Sgt.  K.  Snow,  RSS  Miami,  Fla. 

Sgt.  F.  Leonard,  RSS  Pensacola,  Fla. 
Sgt.  T.  Ziegler,  RSS  Jackson,  Miss. 
Sgt.  W.  Durham,  RSS  Birmingham, 
Ala. 

Sgt.  D.  Assfalg,  RSS  Nashville,  Tenn. 
Sgt.  J.  Wootten,  RSS  Johnson  City, 
Tenn. 

Sgt.  D.  Norton,  RSS  Tupelo,  Miss. 
CpI.  D.  Ivey,  RSS  Ft.  Lauderdale,  Fla. 


* Denotes  September's  Recruiter  of 
the  Month. 
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